
Notice of BBGI Co., Ltd No. 10000/005/2561 

Charter of Recruitment and Remuneration Committee  

Approved by the company’s committee No. 3/2018 on 21 March 2018. It is effective from 4 

April 2018.  

Constitution  

1. Recruitment and remuneration committee consists of at least 3 directors including 

independent directors more than half. Nevertheless, it shall comprise at least a director who 

has knowledge, ability or expertise in personnel management field        

2. A director is selected to be the chairman of recruitment and remuneration committee 

provided that the chairman of recruitment and remuneration committee should be an 

independent director.  

3. 1 director is selected as a secretary of the recruitment and remuneration committee.  

Scope, duty and responsibility   

1. Considering structures and components of the company’s committee to be suitable with 

business and environment as well as determining the recruitment and qualification of a 

person to act as company directors, chief executive officers and high executives.      

2. Recruiting and recommending a qualified person to be a director, chief executive officer 

and high executive to the company’s committee.  

3. Defining principles or procedures of remuneration setting for the directors, chief executive 

officers and high executives.  

4. Considering the proposal of director’s remuneration to the company’s committee to 

approve and present to the shareholders to consider approval.  

5. Considering the proposal of remuneration of chief executive officers and high executives 

to the meeting if company’s committee for approval.  

6. Assessing the performance of chief executive officers and high executives to give 

suggestions in determining proper remuneration to the company’s committee for approval.  

7. Reviewing and summarizing work succession planning of chief executive officers and high 

executives on a yearly basis and reporting to the company’s committee.                 
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8. Considering the determination of competency and desired level of chief executive officer 

and high executives in each position.  

9. Considering the determination of qualified persons to succeed works of the chief executive 

officer and high executive in each position 

10. Assessing performance of the recruitment and remuneration committee and providing a 

report to the company’s committee to be disclosed in annual report.  

11. Perform duties assigned by the company’s committee.  

Position Term  

1. Recruitment and remuneration directors are in position for 3 years in a term.  

2. Retired recruitment and remuneration directors can be appointed for one more term as 

deemed appropriate by the company’s committee.  

3. In case a director is discharged from being a recruitment and remuneration director and/ or 

company’s director, the company’s committee shall consider appointing a substitute for 

such retired director with position term equal to the remaining time of the previous 

recruitment and remuneration director.  

Remuneration 

The company’s committee will consider determining remuneration by approval of the recruitment 

and remuneration committee.                            

                                         


